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Our Common Ground (OCG)
Overview
Our Common Ground, in response to the Truth and Reconciliation Commission Calls to Action, was a multifaceted program
approach that educated and built collaboration between Indigenous and Non-Indigenous communities while establishing an
awareness of systemic racism and discrimination experienced by Indigenous peoples in Alberta.
Participants in the program activities were made aware of the relationship between the challenges faced by Indigenous people
in Alberta and the history of racism and discrimination in the province. Indigenous and Non-Indigenous participants engaged in
educational programming that identified areas of racism and discrimination that exist both with individuals and systemically
within the community. . Participants were challenged to describe actions they could take to be active citizens in creating a
province where racism is eliminated.
OGC united community in the common task of anti-racism, reconciliation, and healing, with the expertise of Indigenous
staffing, 1st Nations and Metis Elders, and community leaders. Training opportunities were extended to youth as future leaders
in the wider community.
1.

Participants were able to explain the relationship between the challenges faced by many Indigenous people in Alberta
and the history of racism and colonialism in the province.

2.

Participants became active citizens in creating a province where racism is eliminated.

3.

Indigenous and Non-Indigenous participants began or extended their involvement in reconciliation actions consistent
with the Truth + Reconciliation Commission: Calls to Action.

These outcomes, as above, align with the six ARCG outcomes described in the post- project logic model:
1.

Addressed the causes and consequences of racism in communities across Alberta

2.

Increased participant capacity in supporting individuals who are impacted by racism

3.

Increased access to services, information and advice concerning racism

4.

Increased opportunities for people to learn, discuss and address the impacts of racism in their community

5.

Encouraged participation of individuals, and institutions (Faith community and non profit agencies) to collaboratively
support anti-racism in their community

6.

Increased participant ability to address the systemic cause and consequences of racism

Youth Group At Alexander Reserve

Indigenous Jingle Dancer At OCG EVENT
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Our Common Ground – We Made a Difference
Participants in Our Common Ground (OCG) activities offered an overwhelmingly positive response to a survey that asked if the
program made a difference in their understanding and future action in addressing the systemic causes and consequences of
racism in Alberta.
Just under 50 people provided feedback. 100% of those responding to the evaluation indicated they had learned a significant
amount about the causes and consequences of racism from their participation in Our Common Ground. 79 percent reported they
were more likely to support ant-racism activities in the community. 78 percent indicated they felt much better able to support
individuals affected by racism.
Some of many respondent comments included:
»»

I have gained many deeper insights into how long and deep the intergenerational aspects of racism have been

»»

I now understand the devastating effects of colonialism and the separation of families

»»

I will deliberately not let my colonist viewpoints dominate as I listen to people talk about their experiences of racism

»»

In the future I will examine both my attitudes and my actions more intentionally while encouraging others to also learn
how ignorant most of us are of the profound history and continuing consequences of the European view that Indigenous
people and their land were unimportant and open for exploitation and abuse

»»

I feel more able to support individuals who are affected by racism because when one develops a rapport, I realize we are
very much alike

»»

Attending the Sweat Lodge was a life changing experience. Being welcomed to join the singing and the prayers with the
hot steam gave me the space to really reflect on my own spiritual journey. I learned as brothers and sisters we were
connected and able to share. It was a Healing Space.

»»

I will speak out whenever I hear hurtful racial comments

»»

Every event in which I participated involved direct contact to listen to and learn from people affected by the racism
toward Indigenous people and several times ideas came up about things I could do about addressing the impacts of
racism in my community.

Our Common Ground, we made a difference!

Moose Hide Campaign
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PIPE CEREMONY PARTICIPANTS

OCG – Educational Events and Sharing Circles:
Moose Hide Campaign
Feb 1: Moose Hide Campaign - Missing + Murdered Women Remembrance, Christ Church Anglican
Participation: 25 Participants
The Moose Hide Campaign (https://moosehidecampaign.ca/) with the moose hide patch symbol is used to inspire community
awareness and to become involved in the movement to end violence towards women and children. A high percentage of
missing and murdered women are Indigenous. The goal of the Moose Hide Campaign is to end violence towards women and
children. To help achieve this, the Moose Hide Campaign seeks to distribute 10 million Moose Hide squares across Canada.
Racism plays a significant role in the disappearance of Indigenous women and in the loss and grief suffered within the 1st
Nations community traumatized by violence against women and children in their communities.
In solidarity with the Moose Hide Campaign organizers, Our Common Ground stood _ with women and children and we spoke
out against violence towards them. OCG encouraged people to take action, make the pledge, and stand up to end violence
towards women and children.

OUTPUTS:
A group of 25 community members, Elders, and community leaders with the assistance of an Oskapewis (Indigenous Helper)
gathered at Christ Church Anglican Church, offered a smudge and a community feast. The smudge was to remember and
honour missing and murdered women across Canada, symbolized by the Moose Hide Campaign.

OUTCOME:
Participation in the Moose Hide Campaign increased opportunity for community leaders and participants to support
individuals who are impacted by racism. This gathering Increased opportunity for community leaders and people to learn,
discuss and address the impacts of racism in their community. This event created an awareness of the effects of racism that
enabled community leadership to address the systemic causes and consequences of racism.

Pipe Ceremony
Mar 22: Pipe Ceremony, Christ Church Anglican
Participation: 45 Participants, 5 Participants Under 15 Years

OUTPUTS:
Pipe Ceremony was an intergenerational event hosting 45 community participants of Indigenous and Non-Indigenous heritage.
The pipe is a sacred ceremony to First Nations people. Tobacco that has been blessed through prayer is normally used for
the ceremony. The pipe is usually kept in a sacred bundle owned by the pipe carrier, and only a helper is allowed to open the
bundle to prepare for the ceremony. After all preparations were accomplished, the ceremony began. Participants sat in a circle
with the pipe carrier. The Oskapewis, the helper, placed the sacred tobacco into the pipe and lit it in front of the pipe carrier.
The pipe carrier, who was the host of the ceremony, said prayers to seven cardinal points: Four Directions; the Above or Spirit
World; the Below or Mother Earth; and the Centre or all living things. The pipe was then passed to the participants for them to
either touch or smoke. The tobacco was then allowed to “die” and the pipe was disassembled and returned to the bundle until
the next ceremony. After this, the pipe carrier spoke words of gratitude about life and expectations; each participant was also
invited to speak such words. The ceremony was then closed and was followed by a traditional Feast.

OUTCOME:
The Pipe Ceremony increased the capacity in supporting individuals of lived experience, that is, impacted by racism, to restore
and participate in 1st Nations ceremony that was previously severely restricted due to racist policy. The gathering increased
opportunities for non-Indigenous community participants to learn, discuss and address the impacts of racism in their
community as they participated in a 1st Nations ceremony. Non-Indigenous people who participated in the ceremony increased
their ability to engage the wider community to understand more fully and address more knowledgeably the systemic causes
and consequences of racism.
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Sweat Lodge Ceremony
May 4: Sweat Lodge Ceremony
Participation: 15 Participants
For Indigenous peoples, the sweat lodge has spiritual, cultural and practical purposes. It is a place to connect with the Creator
and nature, and restore order and balance in life. The sweat lodge is also a place to connect with Indigenous heritage and
culture. Until 1951, the Indian Act forbade the use of the sweat lodge in Canada. The lodge therefore serves as a symbol of
cultural resilience and resurgence. Sweats also have healing functions, which, for some individuals, have been significant parts
of their journey towards recovery and overall good health. Elders opened an opportunity for a Sweat with Our Common Ground
for Indigenous and Non-Indigenous participants that enabled the group to participate and benefit from the sweat
lodge ceremony.

OUTPUTS:
Date

Purpose

Location

Apr 24

Planning, Sweat

Bissel Centre

May 4

Sweat Ceremony

Enoch Reserve

Elder Russel arranged a Sweat Lodge Ceremony with a resident Sweat Lodge Keeper and his Oskapewis (Indigenous Helper) at
Enoch Reserve. 15 community leaders participated in the ceremony with a traditional feast following.

OUTCOME:
The Sweat Lodge experience increased the capacity in supporting individuals of lived experience, that is, impacted by racism,
to restore and participate in 1st Nations ceremony that was previously severely restricted due to racist policy. It provided
opportunities for non-Indigenous community leaders and participants to learn, discuss and address the impacts of racism
in their community by participating in a 1st Nations Ceremony. Participation of Non-Indigenous community leaders and
participants increased their abilities to engage the wider community to understand and address the systemic causes and
consequences of racism.

Traditional Indigenous Lodge
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8th Fire Sharing Circle

Sharing Circles – 8th Fire
Participation: 15 Participants Per Session Average
CBC’s “8th Fire“ is an edgy, provocative look at Indigenous/settler relations in Canada. Its subtitle: “Aboriginal Peoples,
Canada & the Way Forward” established the show’s purpose — to better understand each other and work together to improve
relations in the future. What set 8th Fire apart was the positive and proactive approach it took to addressing the issues. Host
Wab Kinew was up front with the audience from the start. He said, “It’s not about making non-Indigenous people feel guilty; it’s
about both sides learning about each other and taking ownership of the future together.”

OUTPUTS:
Monthly Sharing Circles were held with -- attendance of Indigenous and Non-Indigenous participants who explored the
history of Indigenous-Settler relations with the use of 8th Fire video presentations and group discussion. Sharing Circles led
by Michelle Nieviadomy, a qualified Indigenous educator offered opportunity for further in-depth exploration of issues of
individual and systemic racism and areas of reconciliation shared through the 8th Fire presentations.

OUTCOME:
Participants had increased opportunities to learn, discuss, identify, and address impacts of racism in their community.
Further, participants had increased ability to address the systemic causes and consequences of racism in their perspective
spheres of involvement within their local communities.
Date

Purpose

Location

Mar 2

Gathering

Southminster Steinhauer UC

Apr 6

Gathering

Trinity Lutheran

May 4

Sweat Ceremony

Enoch Reserve

Jun 8

Gathering

Christ Church

Nov 16

Gathering

Good Shepherd Church
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Blanket Exercises
Participation: 25-45 Participants Per Session
Blanket Exercise events are used to present the story of Canadian history from an indigenous perspective. Participants stand on
blankets that represent the lands of 1st Nations, Inuit and Metis peoples. The facilitator, playing the role of a 1st Nations person,
walks the group through a script, and tells the story of the first contact between Indigenous and non-Indigenous people. As the
script progresses, blankets were folded and made smaller, representing the results of the loss of land by treaty and legislated
reserves. People are asked to step off their blankets, symbolizing disease, war, and extinction. Blankets are removed or moved
to other areas, showing the way land was taken and peoples relocated.
At the end of the exercise, only a handful of “survivors” are left standing on small squares of blankets, representing the small
number of Indigenous people remaining on their traditional lands in Canada. The exercise concluded with the participants
discussing the group experience.

OUTPUTS:
Blanket Exercises, lead by Indigenous educator Michelle Nieviadomy gathered throughout the year. Several groups with 25 — 45
participants per gathering engaged in the KAIROS Blanket Exercise. Participants were led in a healthy and often heart wrenching
exposure and discussion in the experience of racism of the Indigenous peoples, well documented throughout the historical
development of the nation of Canada.

OUTCOMES:
Participants had increased opportunities to learn, discuss, identify, and address impacts of racism in their community. Further,
participants had increased ability to address the systemic causes and consequences of racism in their perspective spheres of
involvement within their local communities.
»»

Mar 17: St Andrew’s United Church – Spruce Grove

»»

Mar 24: St John the Evangelist Anglican – Edmonton

»»

Mar 31: Holy Trinity Lutheran – Edmonton

»»

May 16: St Luke’s Anglican Church – Edmonton

»»

June 25: E4C – Community Agency – Edmonton

»»

Oct 5: Stony Plain United Church – Stony Plain

Other Consultations and Facilitations:

“ “
»»

May 15: St Augustine of Canterbury Anglican Church – TRC event consultation

»»

Nov: Millwoods United Church – Facilitation of dialogue re stereotypes and racism towards Indigenous Peoples

“ “

The greatest learning experience I had was our
parish’s participation in the Blanket exercise
with Michelle...about Treaties and the effects
on families of residential schools
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Through the Blanket Exercise I learned how
land was taken away from Indigenous People.
Racism often results in a lack of opportunities
and the lowering of self-worth and life struggles
on many levels

4 Directions
Participation: 15 Participants Per Session Average
4 Directions was a gathering of Indigenous, Non-Indigenous spiritual and community leaders. The gatherings of 4 Directions
were designed to engage in a learning process with Indigenous leaders about the causes and consequences of racism
in communities within the urban core neighbourhoods of Edmonton. Engagement enabled Non-Indigenous spiritual and
community leaders to learn, discuss and address the impacts of racism within community. 4 Directions built awareness
to increase community leader ability to address the systemic causes and consequence of racism within the urban core of
Edmonton.

OUTPUTS:
Date

Purpose

Location

Jan 29

Planning

Bissell Centre

Feb 5

Report

Bissell Centre

Feb 20

Planning

Bissell Centre

Feb 28

Planning

All Saints Church

(Elder Russell, Rev Quinn, Steve, Maria)
Mar 5

4 Directions Gathering

Sacred Heart RC

(Elder Russell, Jim, Michelle, Gord + urban core workers)
Planning

Bissell Centre

May 4

Sweat Ceremony

Enoch Reserve

June 6

4 Directions Gathering

Bissell Centre

Sept 12

Planning

Bissell Centre

(Michelle, Elder Russell, Rev Nick, Rev Quinn, Elder Bernadette)
Sept 17

Planning

Bissell Centre

(Michelle, Elder Russell, Rev Nick, Rev Quinn, Elder Bernadette)
Oct 2

Visit

Ambrose Place

(Rev Quinn, Fr Michael Lapsley)
Nov 14

4 Directions Gathering

Ambrose Place

Dec 12

Planning

Bissell Centre

(Elder Russell, Rev Quin, Rev Nick)

OUTCOME:

“

“

Apr 24

I’ve been through racist slurs ever since

we moved to Edmonton in 1973 and it has
not ended...I could write a book but I will
end my rant...hiya hiya hiya

4 Directions increased capacity of community leaders to understand and learn from Indigenous Elders and Indigenous
community leadership the values and methods of supporting individuals who are impacted by racism. 4 Directions enabled a
direct access to services, information and advice concerning racism and its impact on community.

4 Directions increased opportunities for non-Indigenous community leaders and participants to learn, discuss and address
the impacts of racism in their community through direct engagement with Indigenous spiritual and community leaders.
Participation of Non-Indigenous community leaders and participants increased their abilities to address the systemic causes
and consequences of racism. Finally, 4 Directions encouraged participation of the various institutions linked to 4 Directions
participants to collaboratively support anti-racism in their respective communities
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OCG - Family Celebratory Events:
Atchakosuk – Cree Star Stories
June 16: Atchakosuk – Cree Star Stories
Participation: 150 Participants With 30 Participants Under 15 Years
A screening of “Legends of the Northern Sky” at the Telus World of Science was followed by a presentation by Hunter Cardinal,
an Indigenous Story Teller, about our connection to the Cosmos and all that is. Bannock and tea reception concluded the event.

OUTPUTS:
Atchakosuk was an intergenerational community and family gathering and celebration involved 150 community participants
from both the urban core and the wider City of Edmonton. Highlighting the event was the presentation and discussion of
Indigenous understandings of human-kinds connectedness to the earth and sky, while describing Indigenous legend and imagery
of the star formations. Afterwards Indigenous crafts were created, accompanied by a friendship gathering of all ages enjoying a
feast of bannock and tea.

OUTCOME:
Atchakosuk developed an awareness of Indigenous peoples’ ancient teachings and understanding of Cosmos and the
evolution of accompanying stories. Racism and discrimination of Indigenous peoples has stifled and muted their voices in
the philosophical and spiritual understanding of our connectedness to creation. Thus, Atchakosuk increased the capacity in
supporting individuals of lived experience, that is, impacted by racism to restore and participate in 1st Nations knowledge
and understandings that was previously severely restricted due to systemic racism. Atchakosuk Increased opportunities for
non-Indigenous community leaders and participants to learn, discuss and address the impacts of racism in their community
as they participated in an exercise of Indigenous understandings that was in the past severely restricted due to systemic
racism. Participation of Non-Indigenous community leaders and participants in Atchakosuk increased their abilities in the wider
community to understand more fully and address the systemic causes and consequences of racism. An intergenerational event,
Atchakosuk encouraged participation and education of youth who, as future leaders in Alberta, were enabled to support antiracism in their community as they engaged in support of this cultural celebration.

Hunter Cardinal Making Tabacco Ties
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Atchakosuk-Legends of the Northern Sky

Indigenous Cultural Day Camp - Medicine Picking
Aug 29: Indigenous Cultural Day Camp - Medicine Picking, Alexander First Nation
Participation: 25 Participants With 15 Participants Under 15 Years
Traditional medicines of the Plains Cree include tobacco, sweet grass, sage, cedar, and fungus. Typically, sweet grass and sage
are gathered during the summer months to be cured and stored. These medicines are highly valued for ceremony, purification
and celebratory ritual amongst 1st Nations peoples.

OUTPUTS:
In the context of an Indigenous Cultural Day Camp 25 “campers” - a
local summer youth camp, along with participants living in the urban
core-- joined in a day of medicine picking, instruction, and a feast at the
Alexander First Nation. The day long session included the proper way
of identifying and picking sweet grass and sage with accompanying
instruction on the medicines. A ritual “smudge” was offered with
instruction by an Oskapweis (Indigenous Helper), who conducted
the ceremony.

OUTCOME:
The Indigenous Day Camp was an intergenerational gathering with urban
core lived experience Indigenous individuals impacted by racism. The
Indigenous Day Camp enabled a revitalization of a cultural and ceremonial
Medicine Picking
gathering that in previous years was severely restricted due to racist
policy. Non-Indigenous participants had opportunity to increase their
capacity in support of individuals impacted by racism and to more fully understand the consequences of racism that formally
severely restricted such a gather within the 1st Nations community. The Indigenous Day Camp, with a focus on Medicine
Picking, encouraged participation and education of youth, who as future leaders in Alberta, will be enabled to collectively
support anti-racism in their community who supported this cultural celebration.

Solstice – Round Dance
Dec 6: Solstice – Round Dance
Participation: 55 Participants With 15 Participants Under 15 Years
The Indigenous Round Dance is an intergenerational healing ceremony
that became a social dance for Indigenous people and is held in the winter
season. A group of 55 participants engaged in a traditional Round Dance.
From the first tuning of the hand drums by the fire, to the fun of meeting
old friends and making new ones, we joined hands in a circle and danced
around the drummers and singers. Round Dance as a ceremony brought
people together to acknowledge, honour, and celebrate life to the fullest.
The Round Dance was held in the winter solstice, a time of healing and
remembrance for the community as a whole.

OUTCOME:
Urban core and other Edmontonian, Indigenous and Non-Indigenous,
Winter Solstice Round Dance
celebrated the Winter Solstice with a traditional Round Dance. The Round
Dance is an intergenerational gathering that supports lived experience
individuals and family impacted by racism by enabling a revitalization of cultural expressions of drumming, dance in the
context of a ceremonial gathering. Non-Indigenous participants had opportunity to increase their capacity in support of
individuals impacted by racism and to more fully understand the consequences of racism that formally severely restricted
such gathering within the 1st Nations community. The Round Dance encouraged participation of individuals to collectively
support anti-racism in their community as they supported this cultural celebration.
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Christmas Family Gathering
Dec 11: Christmas Family Gathering, Bissell Centre
Participation: 85 Participants With 42 Participants Under 15 Years

OUTPUTS:
Intergenerational family event involved 85 First Nations and Metis community
members, people of lived experience in the urban core, who suffer the effects of racism,
discrimination and marginalization in terms of housing, poverty and limited family __
resources. The Christmas celebration included Indigenous cultural drumming, song,
dance and the traditional feast and give away.

OUTCOME:

Christmas Family Gathering

This Family celebration increased the support of individuals and families who are
directly impacted by racism. Further, the family celebration gave opportunity for the
wider Faith Community to offer support and care enabled the wider community to
address the impacts of racism in the urban core community.

Community + Family Sunday Gatherings - 2019
Participation: 95 Participants Per Sunday On Average
Sunday Gatherings took place 52 Sundays of 2019, and offered community members of
the urban core a nutritious meal and community fellowship. Many of the participants,
First Nations and Metis living in the urban core, historically, due to racism and
discriminatory practices within the Province of Alberta including the City of Edmonton,
were/are marginalized to urban ghetto. Housing options are limited, and many find
themselves in supported housing on low assistance incomes, adding to the poverty of
the area.

OUTPUTS:
The Sunday Gatherings were an intergenerational, intercultural event supporting
community people of the urban core who traditionally have been and are impacted by
racism and discrimination. Sunday Gatherings encouraged intercultural fellowship
and care. Indigenous ceremony and celebration were represented in each of the Gatherings with acknowledgement of Treaty 6
Lands and a Smudge ceremony. The 2nd Sunday of each month was dedicated to an integrated celebration and ceremony in the
4 Directions. The presence of two Indigenous community leaders, Michelle Nieviadomy, an Oskapewis Iskwew, and Gord Holub,
an Indigenous Helper, gave strong Indigenous direction within these community celebrations. Further, briefings prior to the
events included educational instruction on Indigenous life and spirituality to faith community volunteers (about 18 per Sunday),
or approximately 1000 volunteers over the year from faith communities throughout Edmonton and area. Faith community
volunteers received an opportunity to engage in conversation regarding Indigenous history and culture while experiencing first
hand the effects of racism and discrimination with an otherwise marginalized community.
Smudge Ceremony

OUTCOME:
The Sunday meal addressed directly the consequences of racism in the urban core community, offered a nutritious meal, and
provided an opportunity for community gathering and friendship. The Sunday Gathering built relationships with Indigenous and
Non-Indigenous peoples while highlighting the rich tradition and history of Indigenous peoples in the Capital Region. The lunch
was supplied throughout the year by 85 churches, synagogues and the Al Rashid mosque each offering about 18 volunteer per
Sunday to support the Sunday Gathering. That’s 18 volunteers x 52 Sundays, or approximately 1000 volunteers per year gaining
an awareness of the effects of racism and discrimination in their community. Thus, the Sunday Gathering gave opportunity for
the wider faith community to offer support and address the impacts of racism in the urban core community Edmonton while
viewing first hand the effects and consequences of racism within the urban core community of Edmonton. This understanding
encouraged faith communities to be more meaningfully active in collaborative support of anti-racism in the City of Edmonton.

12

Men’s Wellness Group
Participation: 17 Participants Per Session On Average
The Men’s Wellness Group was a gathering of an average of 17 men from the urban core community, meeting monthly
throughout the year.

OUTPUTS:
A mixed group of 1st Nations, Metis and Non-Indigenous men participated in a
nutritious meal, supportive fellowship and shared within the group in depth
conversation in various themes including: Indigenous teachings, such as 7
sacred teachings, social justice themes, such as, the effects of racism and
discrimination within institutions such as health care, law and social services,
along with sessions related to self care strategies. Many of the participants have
direct experience of racism and discrimination. Many of the men are members
of families directly effected generationally by the residential school systems
and the 60s Scoop. The deep-seated personal effect of intergenerational trauma,
racism and discrimination led many of the men to experiences of incarceration,
drug and alcohol addictions, and homelessness.

OUTCOME:
The men, particularly the Indigenous people in the urban core, often shared
stories of racism and discrimination that negatively impacts their lives in a wide
range of ways, direct and immediate, for example – loss of housing, lessened
employment options, a wide range of discrimination practices by institutions
such as employers, landlords, businesses, law enforcement and community
support agencies, impacting mental and spiritual health and personal well being.

Men’s Wellness group

The Men’s Wellness program increased support of individuals who are directly
impacted by racism. The program increased their ability to identity and address
the systemic causes and consequences of racism as they have increased
opportunity to learn, discuss and address the impacts of racism within their
immediate community.
Date

Purpose

Location

Jan 16

Event

Bissell Centre

Feb 13

Event

Bissell Centre

Mar 13

Event

Bissell Centre

Apr 10

Event

Bissell Centre

May 08

Event

Bissell Centre

June 12

Event

Bissell Centre

Aug 14

Event

Bissell Centre

Sept 11

Event

Bissell Centre

Oct 09

Event

Bissell Centre

Nov 13

Event

Bissell Centre

Dec 18

Event

Bissell Centre

Men’s Service At McCullough Centre
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Men’s Wellness Group (cont’d)
OUTPUTS:
As part of the Men’s Wellness program there were monthly visits to the Government of Alberta’s McCullough Centre at Gunn.
The McCullough Centre is a supportive, therapeutic community for men experiencing severe alcohol and drug dependencies.
Visits were made the 1st Thursdays of each month throughout 2019 with ceremony offered in the 4 Directions and discussion in
a supportive environment to discuss personal life issues arising from a life experience of systemic racism and discrimination.

OUTCOME:
The Men’s Wellness program increased support of individuals who are directly impacted by racism. The program increased their
ability to identity and address the systemic causes and consequences of racism as they have increased opportunity to learn,
discuss and address the impacts of racism within their immediate community.
Date

Purpose

Location

Jan 10

Event

McCullough

Feb 7

Event

McCullough

Mar 7

Event

McCullough

Apr 4

Event

McCullough

May 2

Event

McCullough

June 6

Event

McCullough

July 4

Event

McCullough

Sept 5

Event

McCullough

Oct 3

Event

McCullough

Nov 7

Event

McCullough

Dec 5

Event

McCullough

Dec 11

Christmas Event

McCullough

men’s wellness - Fr. Susai Jesu OMI & Group
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Men’s Wellness Retreat
Participation: 20 Participants
The Men’s Wellness Retreat was the annual culmination of the Men’s Wellness Group. The retreat took place at the Star of the
North Retreat Centre on the long weekend of May. Participants included men living in the urban core and participants from the
McCullough Centre.

Outputs:
In 2019, 17 participants and 3 retreat leaders enjoyed fun activities such as bowling and bingo, excellent meals, enjoyable
crafts and the arts, while engaging in an in-depth series of supportive discussions regarding self care, healing and
reconciliation. Healing and reconciliation were explored due to the effects of racism and discrimination, both historic and very
personally experienced by 1st Nations and many Metis people. Indigenous ceremony and symbol were a significant element
within the programming of the retreat to honour and engage in deeper levels of spiritual and personal care particular to the
Indigenous and Metis participants, yet with wholesome and instructive with non-Indigenous members of the group.

Outcome:
The Men’s Wellness program increased support of individuals who are directly impacted by racism. The program increased
their ability to identity and address the systemic causes and consequences of racism as they have increased opportunity to
learn, discuss and address the impacts of racism within their immediate community.
Date

Purpose

Location

Feb 28

Planning

Sacred Heart Church

Apr 24

Planning

Sacred Heart Church

May 17, 18

Men’s Retreat

Star of the North

Men’s Welness Retreat
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Women’s Wellness Group
Participation: 17 Participants Per Session On Average
The Women’s Wellness Group was held once a month, 3rd Friday of the month throughout the year 2019, with an average
attendance of 17 participants. The group was led by Michelle Nieviadomy, Oskapeiws Iskwew with the assistance of
Linda Heywood.

OUTPUTS:
The women experienced a welcoming community gathering of women, relished the nutritious lunch, participated in arts
and crafts, while reflecting on life issues that effect their individual lives and common community. The group consisted of
1st Nations, Metis and non-Indigenous participants, many of whom live in the urban core. The women were people of lived
experience, poverty, racism and discrimination marking many of their lives. Some of the elder women are survivors of the
residential school system.
Date

Purpose

Location

Jan 18

Event

Bissell Centre

Feb 15

Event

Bissell Centre

Mar 15

Event

Bissell Centre

Apr 26

Event

Bissell Centre

May 17

Event

Bissell Centre

June 21

Event

Annual Picnic

Sept 20

Event

Bissell Centre

Oct 18

Event

Bissell Centre

Nov 15

Event

Bissell Centre

Dec 20

Christmas Event

Bissell Centre

OUTCOME:
The women, particularly the Indigenous people in the urban core, often shared stories of racism and discrimination that
negatively impacts their lives in a wide range of ways, direct and immediate for themselves and their children, for example – loss
of housing, lessened employment options, that is, a wide range of discrimination practices by institutions such as landlords, law
enforcement and at times community support agencies; more an impact on mental and spiritual health and personal well being.
The Women’s Wellness program increased support of individuals who are directly impacted by racism. The program through
sharing and discussion increased their ability to identity and address the systemic causes and consequences of racism as they
have increased opportunity to learn, discuss and address the impacts of racism within their immediate community.

Women’s wellness group
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Women’s wellness group

WoMen’s Wellness Retreat

Women’s Wellness Retreat
Participation: 12 Participants
The Women’s Wellness Retreat was the annual culmination of the Women’s Wellness Group. The retreat took place at the
“Star of the North” retreat centre traditionally held at the last week of April. Participants included women, Indigenous, NonIndigenous, living in the Urban Core and the wider community of Edmonton.

Outputs:
In 2019, 12 participants with retreat leaders enjoyed fun activities such creating enjoyable crafts and the arts, spa experience,
while engaging in supportive discussions regarding self care, healing and reconciliation. Healing and reconciliation themes
were explored due to the effects of racism and discrimination, both historic and very personally experienced by 1st Nations
and many Metis people. Indigenous leader, Michelle Nieviadomy, Oskapewis Iskwew, offered 1st Nations considerations
during retreat planning and leadership honoured and engaged deeper levels of spiritual and personal care particular to the
Indigenous and Metis participants, yet wholesome and instructive with Non-Indigenous members of the group.
Date

Purpose

Location

Apr 11

Planning

Star of the North

May 31 - Jun 2

Retreat

Star of the North

OUTCOME:
The Women’s Wellness Retreat increased support of women who are directly impacted by racism. The program through
supportive conversation and interaction increased participant ability to identity and address as women the systemic causes
and consequences of racism as they have increased opportunity to learn, discuss and address the impacts of racism within
their immediate community.
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Art Program 2019, 2020
Participation: 12 Participants Per Session On Average
Artist Bruce Thompson led 12 participants in an art program held in two five-week blocks, as below. The art program was
held in the Indigenous cultural room of the Bissell Centre with the support of Inner City Pastoral Ministry (ICPM) coordinator
and Bissell support staff. Painting with water colours was taught and a nutritious meal was supplied by the Bissell Centre.
Participants were drawn from ICPM connections and the Bissell Community Centre. Participants were of 1st Nations, Metis and
non- Indigenous heritage.

OUTPUTS - 2019:
Date

Purpose

Location

Feb 28

Art 1

Bissell Centre

Mar 7

Art 2

Bissell Centre

Mar 14

Art 3

Bissell Centre

Mar 21

Art 4

Bissell Centre

Mar 28

Art 5

Bissell Centre

Date

Purpose

Location

Feb 6

Art 1

Bissell Centre

Feb 13

Art 2

Bissell Centre

Feb 20

Art 3

Bissell Centre

Feb 27

Art 4

Bissell Centre

Mar 05

Art 5

Bissell Centre

OUTPUTS - 2020:

OUTCOME:
The Art Program supported individuals who are directly impacted by racism and discrimination as many of the participants are
marginalized in the urban core experiencing the effects of racial discrimination and poverty, homeless, living on assistance,
limiting community support, and subject to a wide range of discrimination practices by institutions such as employer, landlords,
business and at time law enforcement an community support agencies; more an impact on mental and spiritual health and
personal well being. The Art Program gave individuals opportunity to self express through the arts, with access to professional
support staff for their personal needs.

Painting
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Painting

Final Considerations
Challenges and Lessons Learned
»»

Deeper appreciation of the “lived experience” people in regards to the effects of racist policy and subsequent
marginalization and discrimination

»»

Challenges included a recognition of the difficulties of bridging the tremendous “gap” amongst Indigenous and NonIndigenous people caused by systemic racism and discrimination

»»

The challenge of opening the minds and hearts of non-Indigenous peoples to the realities of racism and discrimination
within our nation, province and community

»»

The challenge of non-Indigenous and Indigenous leadership to fully appreciate the complexities and need for deep active
listening as two cultural groups sought direction in establishing a program opening to an anti-racism engagement

»»

A recognition and appreciation of the time and energy an anti-racism approach will take, especially in terms of
anti-racism, reconciliation and healing.

For further Information: info@icpmedmonton.ca

We Are All One Race - The Human Race
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“Let us give
thanks for the
web in the circle
that connects
us”.

icpm
x

